
COMPREHENSIVE PACKAGE PROPOSAL 
 

• Salary Offer (2-year offer with language for 2nd year): 
o 4 percent increase to salary totaling $33.1 million 

 Increase starting salary from $39,500 to $40,000 
• Requires equivalent percentage increase in advanced degree supplement 

amounts 
 Provide state-required performance pay * as follows: 

• $550 across the board 
• Additional $1100 for teachers rated Effective 

o (Total of $1650 to 1000 teachers) 
• Additional $1525 for teachers rated Highly Effective 

o (Total of $2075 to 12,000 teachers) 
o No change in health insurance premium or health insurance plan design 
o Article XVI Salary, Appendix A Salary Structure for Performance Pay, and Appendix A-2 

Supplement Schedule 
 

• Planning Time: 
o Article XIV Duty Day – Section V, Fifth Wednesday 
o Article XV Work Year – Section B.5., Additional Planning Days in exchange for work days 

 
• Student Data Collection: 

o Working with the Deputy Superintendent and Area Superintendents to reduce data 
collection requirements for teachers 

 
• Working Conditions: 

o Safety Committee meeting scheduled for Tuesday, August 28, 2018 
 

• Student Discipline: 
o Article VII Teacher Rights and Responsibilities – Section E.1, 2, 4 

 Referral form accessible online through Intranet – fillable form 
 

• Substitutes: 
o District developing training for the use and scheduling of substitutes 

 Training will also address splitting classes 
 
 
 
* Florida Statute 1012.22(1)(c)5(II) states, The annual salary adjustment under the performance salary 
schedule for an employee rated as effective must be equal to at least 50 percent and no more than 75 
percent of the annual adjustment provided for a highly effective employee of the same classification. 



ARTICLE XVI 

SALARY 

A. Salaries shall be as set forth in Appendix A, which is incorporated into, and hereby made a 
part of this Contract and shall be retroactive to the beginning of the current school year.  
For school year 2017-18 2018-19, there will be no retroactive pay for any teacher who 
leaves the district prior to final ratification. 

 1. Teachers with a summative performance rating of Effective shall receive an increase 
of $840 which includes a cost of living adjustment. 

 2. Teachers with a summative performance rating of Highly Effective shall receive an 
increase of $1,125 which includes a cost of living adjustment.  

3. There will be a $420 cost of living adjustment to the base salary.  

4. There will be a $500 one-time lump sum payment 
1. There will be an across the board increase of $XXX for all personnel employed at least one 

day more than half the 2017-18 school year. 

2. Teachers with a summative performance rating of Effective shall receive an additional $XXX. 

3. Teachers with a summative performance rating of Highly Effective shall receive an additional 
$XXX. 

4. The cost of living adjustment and the lump sum  across the board payment shall be 
paid beginning with the first check after ratification of this Contract.  Raises based on 
performance shall be paid after the Student Growth scores have been finalized and 
combined with the Instructional Practice score to create the Summative Evaluation 
score.  This will occur after the Florida Department of Education provides state wide 
value added scores and these scores have been validated by the District all 
assessment scores used in the calculation of local student learning growth models are 
received by the district, verified, and final calculations completed. 

5. A 4 percent (4%) salary increase for 2019-20 shall be subject to the following: 

a. If the anticipated revenue from the Second Calculation of the FEFP will result in an 
increase in per student funding of 4 percent (4%) over the prior year’s per student 
funding from the 2018-19 Fourth Calculation, then the average increase of 4 percent 
(4%) will be made effective at the beginning of the 2019-20 school year.  If anticipated 
revenue increases are more than or less than a 4 percent (4%) increase in per student 
funding, the parties shall negotiate to apply any available funds to salary increases. 



b. It is understood that the term “anticipated revenue increases” as used herein refers to 
FEFP revenue increases not required to be spent for other purposes, and is calculated 
based upon per student increases in weighted FTE funding. 

  



 
APPENDIX A 

Salary Structure for Performance Pay 
 

Minimum Maximum

Tier 1 Range 39500 $40,000 $43,175

Tier 2 Range $41,080 $49,035

Tier 3 Range $47,370 $56,428

Tier 4 Range $54,735 $72,600

2017-18 2018-19 Open Range Schedule

 
 
 

 

 

 

 

APPENDIX A-2 

SUPPLEMENT SCHEDULE 
 

• Twelve month employees:  Add .20 of Salary.   
• Non Degreed Registered Nurses:  3 years of work experience shall serve in lieu of a 

Bachelor's Degree. 
• Adjuncts/Technical Adult:  Placement at Level A and based on degree or its equivalent. 

The degree or its vocational equivalent is as defined in Article VIII, Section M. 
• New hires shall be placed on the schedule at the same level as teachers with 

comparable years of instructional experience. 

2016-17 2018-19 ADVANCED DEGREES SUPPLEMENTS 

  Masters:  $2,780 2,815  Specialist: $4,263 4,317 Doctorate:  $5,622 5,693 

In order to receive credit for advanced degrees, (Masters, Specialist and Doctorate) employees must 
provide an official transcript of record showing the award of the earned degree to Employment 
Services. 



ARTICLE XIV 

DUTY DAY 

V. During the contract year, whenever a fifth Wednesday of the month falls on a duty day, 
teachers will receive an uninterrupted planning period after student contact time.  No 
meetings, workshops or professional development will be scheduled during this time. 

 



ARTICLE XV 

WORK YEAR 

B. The 10-month calendar shall include the following: 
1. Five days of pre-planning prior to the first student attendance day, one of which 

will be a Staff Development Day, and two days of post-planning following the 
last student attendance day. 

2. A workday scheduled at the end of each of the approximate nine-week grading 
periods, the last one of which shall be part of the post-planning period. 

3. A professional day scheduled for a Friday in October, in conjunction with the day 
chosen as the statewide professional day. 

4. There shall be a full (M-F) two-week Winter Holiday. 
5. Instructional personnel shall be permitted to work up to three (3) days prior to 

preplanning to prepare their classroom.  They shall check (√) in and out upon 
arrival and departure from their work site.  Instructional personnel may be 
excused for an equivalent number of workdays as identified at the end of each 
grading period providing they have fulfilled all requirements for submitting 
grades. 

 

 



ARTICLE VII 

TEACHER RIGHTS AND RESPONSIBILITIES 

E. Each teacher shall assume such authority for the control of students assigned to him/her 
by the administrator, and shall keep order in the classroom and in other places in which 
s/he is assigned to be in charge of students. 

1. Within the first ten duty days of each school year During preplanning or prior to any 
student contact, each teacher shall be provided with an online copy of the Orange 
County Code of Student Conduct and current Student Referral form and any 
additional disciplinary plan and forms referenced in the plan which may have been 
developed for his/her school. 

2. Teachers may refer disruptive students to the office from the classroom with a referral 
slip provided by their administrator describing the behavioral problem when, in the 
judgment of the teacher, normal corrective measures have been ineffective in 
bringing about satisfactory improvement in the student’s behavior.  In emergency 
situations, the student may be sent to the office immediately with a written report to 
follow.  Information on the disposition of the referral shall be provided to the teacher 
in a timely manner within five (5) duty days, and the status of the referral shall be 
provided upon request. 

3. If a student is referred to the office because of continuing disruption, the 
administrator shall advise the teacher of the action taken in accordance with the Code 
of Student Conduct prior to the student’s return to the classroom on that day.  If a 
student demonstrates a pattern of continued disruption, the teacher shall be granted 
a review of the matter with the administrator and/or a discipline intervention team. 

4. In Accordance with F.S. 1003.32 (4) a teacher may suspend a student from class.  
Under no circumstances shall a teacher suspend a student from school.  A teacher 
may recommend a consequence to the principal when a disruptive student is sent to 
the principal’s office and the principal must consult with that teacher prior to enacting 
lesser disciplinary action.  The teacher shall be notified of the disposition within five 
(5) duty days. 

5. A Placement Review Committee shall be formed for the purpose of determining 
placement of a student who has been suspended from a class in accordance with F.S. 
1003.32 (4), (5), (6). The Placement Review Committee shall include the following: 
Two teachers, one elected by the faculty and one appointed by the teacher referring 
the student to the Committee and one member from the school’s staff who is selected 



by the principal.  A teacher may appeal the decision of the Placement Review 
Committee to the District Superintendent. 

6. Upon re-entry to school, an expelled student whose conflict was with a teacher shall 
not be returned to that teacher’s class, except under unusual circumstances. 
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